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1. Introduction
Mega Lifesciences (Mega) is committed to a fair disclosure based on applicable laws,
regulations and in addition, Mega’s own tests of materiality in addition to the legal
obligations. Disclosure related matters are handled as per this Disclosure policy
(Policy).

2. Scope and Applicability
The Policy covers Material information as defined by the applicable laws and
regulations. This includes any material information required to disclosed under the
rules of the Stock Exchange of Thailand, Securities Exchange Commission of Thailand
or any other similar bodies in Thailand and includes any rules/notifications issued by
the SET and/or SEC.

3. Principles

Mega discloses the material information based on the following five principles:

1. Transparency: Mega discloses factual information, regardless of the content.

2. Timeliness: Mega discloses information, without delay, following occurrences
warranting disclosure.

3. Fairness: Mega Discloses information among all the stakeholders through wider
communication channels and if possible through multiple sources.
Continuity: Mega discloses information in a Consistent and continuous manner.

5. Confidentiality: Mega does not pass information to anyone unless it is publicly
announced.

4. Authorized Officers and Framework

The CEO shall be authorized to release information to the press including press
interviews about the Company as a whole relating to the Strategy, Long term and
short term goals, events, occurrences, etc. The CEO and/or CFO or any authorized by
the CEO and/or CFO shall make announcements to the Stock Exchange of Thailand
(SET) and/ or Securities Exchange Commission (SEC). Country Heads/ Managing
Directors/ Management Board members (Head Coaches) can make announcements
related to the business/ function that they may head. Any statement related to the
company as a whole shall be referred back to the communications team to ensure
that it is aligned with our declarations to investors/ SET/ SEC. Mega and/ or its Board
of Directors/ Management/ Employees shall also take the following precautions:
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Any forward looking statements shall be issued only by the CEO and/or CFO
and by any person authorized in specific.

Contracts/ Joint Ventures/ MOUs with the customers shall be advertised only
after getting the approval from the 3™ party concerned.

Expense contracts shall not be communicated unless if they are in the form of
an investment and the Company believes they are material enough for the
investors.

Any information related to acquisitions shall be communicated only by the
CEO and/or CFO after getting approval from the Board of Directors/
Shareholders/ SET/SEC as the case may be.

Any facts/ figures related to Company’s performance shall be accurate and
authentic.

Brand/ Product/ Manufacturing/ Marketing operations related activities shall
be communicated only if possible within the framework of the local/
international Health Authorities and the code of Ethics as contained in the
Marketing Code.

Mega shall not communicate, unless it is targeted to all the investors in
general, any information which has a significant impact on the share prices
and which may subject any single investor/ group of investors to gain/ loss due
to such information.

Mega shall define the communication related to crisis including the person to
authorized to communicate, format of communication, etc.

Timing of news should not be with the intention of affecting the share prices.
The Board of Directors/ Management/ Employees shall not buy/ sell shares
during the silent period.

Any information quoted from 3™ party publications shall be quoted after
obtaining approvals from such publishing bodies.

Any photographs or trademarks belonging to 3™ parties shall be published
quoted/ published in the Company’s communications after such act has been
approved by the owner of such intellectual property.

Any communication shall be within the framework of laws to which the
Company is subject.

The Company shall not intentionally or unintentionally harm the intellectual
Property or enterprise of any partner/ supplier/ stakeholder/ competitor, etc.
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XV. Each communication shall be assigned a reference and shall be subject to a
release mechanism.

5. Others

i. Mega does not respond to market rumors, however, in some cases, Mega may
chose to respond to a rumor when not responding could have ramifications
for the Company.

ii. The Company does not communicate during the silent period as per the
standards laid down by the SET and/or SEC and the Company’s inside
information policy. However, exceptions may be made if there any significant
events during this period which are required to be communicated as per the
rules of the SET/ SEC or Company’s internal Materiality guidelines/ values. The
Company reserves the right to attend calls from analysts and answer any
questions which may require clarifications. Mega reserves the right to not
answer questions which may inquire specifically about the company’s or
material segment’s profitability, earning estimate, etc.

iii. Any corrections to this policy shall be done by the Compliance department
along with the CEO and/or CFO.

6. Breach of Policy
Breach of this policy shall be dealt with by the Board of Directors and may even
involve termination of employment if the nature of breach is serious and if the
management is of the opinion.
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Annexure |

Communications Team Organization

Designation

Stakeholders to deal with

CEQO & Chief Coach

Board of Directors/ Shareholders/ Media/ Board of Management/ Staff

Chief Financial Officer

Shareholders/ Banks/ Financial Institutions/ Stock Exchange of Thailand/ Securities Exchange
Commission/ Stock Analysts/ Government

Managing  Director/  Operations
Directors/ Marketing Directors

Principals/ Suppliers/ Customers/ Local media/ Staff

Sales Director

Trade Customers/ retailers/ Wholesalers

Procurement Director

Suppliers

Administration Director

Suppliers

Finance Director

Revenue Department/ Auditors/ Banks

Human Resources

Staff/ Labor ministry/ Provident Fund/ Social Security/ Hospitals

IT Director

Internet Service Provider (ISP)/ Hardware vendors/ Networking/ Communications/ ERP/ CRM vendors

The CEO & Chief Coach shall be the head of the Communications team in all situations and in case the CEO cannot be reached for
communications then the Head Coach (Management Board Members) heading the business along with the CFO shall head the Communications

team.
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